
SUBMrrrAL TO THE BOARD OF SUPERV~SORS 
COUNTY OF WV!%SIDE, STATE OF CALIFORNIA .- 

Z 

FROM: COUNTY EXECU'TIVE OWICE S U B M ~ A L  DATE: February 29, 2000 

SUBJECT: Response to Grand Jury Report: 
Environmental Health Department 

RECOMMENDED MOTION: That the Board of Supervisors: 

1) Approve, with or without modifications, the attached response to the Grand Jury's 
recommendations regarding the Environmental Health Department; and 

2) Direct the Clerk of the Board to immediately forward the Board's finalized response to the 
Grand Jury, to the Residing Judge, and to the County Clerk-Recorder (for mandatory filing 
with the State). 

BACKGROUND: On January 25, the Board directed staff to prepare a draft of the Board's response 
to the Grand Jury's report regarding the Department. 

Section 933 of the Penal Code requires that the Board of Supervisors comment on the Grand Jury's 
recommendations pertaining to matters under the control of the Board, and that a response be 
provided to the Presiding Judge of Superior Court within 90 days after the report was issued. 
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Response to .%he 2000 Grand Jury Report 
~oncerniag the Health Services Agency, 
Department of Environmental Health 

Recommendation #I: 

Direct Human Resources to evaluate current compensation. Adjust compensation packages to 
improve the Department's ability to compete, acquire, and retain qualified personnel. 

The Board concurs, in concept. Human Resources is currently studying Environmental Health 
positions as part of the three-year cyclical classification process; compensation is being evaluated. 

Recommendation #2: 

Review and adjust Department fee structure to adequately fbnd all s e ~ c e s .  

The Board does not fblly concur. Environmental Health programs, with the exception of Vector 
P Control, are 10W fee supported. The Department has been able to maintain adequate position 

levels without fee increases for the past few years due to business growth and cost savings from 
Program restructuring. Future fee increases are likely to be limited to reflect Board-approved 
salary increases. 
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